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FROM THE DESK OF THE PRESIDENT

Dr ABRAHAM K. MATHEW, M.B.A., C.P.A.
Founder and President

I am pleased to welcome you into the exciting educational journey that you
have chosen to pursue. Our Lord has a wonderful plan for your life. The
amazing thing about God’s plan is that He will put people and experiences in
your pathway that will insure the fulfilment of your maximum life potential.

The vision of Southern Asia Leadership Institute is to see a generation of
leaders with character, integrity, and a heart for worship, serving Christ in their
own communities. We endeavour to prepare leaders and equip them to serve the
society by offering degrees and diplomas in theological and leadership studies.

While you are at SALI, you will interact with and learn from some of the very
talented faculty. Most exciting of all, you will learn the concept of a Christian
worldview so you may bring this knowledge with you as you further your
educational goals. The Institute offers three-year M. Div program with a focus
in Christian Leadership and B.Th. and Diploma program in theological and
leadership studies.

It is our conviction that our graduates are world-changers precious to the Lord
and we sincerely hope and pray that you will let SALI become your personal
vehicle to academic growth and spiritual maturity.



GENERAL INFORMATION

Vision
Southern Asia Leadership Institute envisions a generation of leaders with character, integrity,

and a heart for worship, serving Jesus Christ in their communities.

Mission
Southern Asia Leadership Institute is a higher education and leadership training centre to
provide biblically sound preparation to equip men and women to be the next generation of

Christ-like, Spirit-empowered, transformational leaders for their communities.

Core Values

e Biblically grounded - The authority of the Bible as the divinely inspired and infallible
Word of God.

e Christ-likeness — Servant Leadership characterized by character, integrity and
accountability.

e Spirit empowered — A life of Christian discipleship, under the guidance and
empowerment of the Holy Spirit with the manifestation of spiritual gifts and fruit
(John 16:13, Galatians 5:25).

e Transformed — We chose to be life-giving, with emphasis in academics excellence

and spiritual transformation into Christlikeness.

Who We Are
Southern Asia Leadership Institute (SALI), a rapidly expanding leadership training and

teaching institution based in India. Established from a missionary vision articulated by its
founder-president, Dr. Abraham Mathew, SALI aims to develop a generation of Christlike,
transformational leaders who exemplify authentic Christian witness and contribute to society

across diverse sectors.

SALI’s educational philosophy centers on holistic development through programs designed
to integrate knowledge, character formation, spirituality, mission, and leadership. The
institution pursues an educational experience that blends scholarly learning with spiritual
formation, seeking to prepare graduates who are competent, morally grounded, and mission-

oriented.



Theological orientation is aligned with Full Gospel Theology, and SALI draws on instructors
from leading indigenous Pentecostal and Evangelical Churches to teach and learn. A
distinctive feature of SALI is its emphasis on worship as a foundational element of mission,
reflecting a belief that worship and service are intertwined in the formation of effective

Christian leaders

The Institute operates under the governance of the Southern Asia Leadership Religious and
Charitable Trust. The Board of Trustees and the Advisory Board, consisting of individuals
and institutional members who align with SALI’s vision and possess expertise in education
and missional work, assist in establishing institutional policies that are implemented by the

Administrative Council.

The founder, Dr. Abraham Mathew, previously served as Vice President of a major medical
center within the University of Texas System, United States. Through a life characterized by
transformative worship experiences, Dr. Mathew was led back to India with a vocation to
train and develop national leaders. He identified a need for leaders who embody character,
integrity, and a devotion to worship in order to serve Christ within Indian society. From this

recognition, the vision for SALI was birthed.

Established in 2013 in Coimbatore, Tamil Nadu, the Institute offers a broad range of
programs delivered through three modes of delivery to equip both full-time and bi-vocational

ministers to fulfill their calling.

The curriculum includes a Master of Divinity (M.Div.) with a focus on Christian Leadership
and Management, as well as Bachelor of Theology (B.Th.) and Diploma programs. The B.Th.
and Diploma programs are accredited by the Asia Theological Association (ATA), reflecting

adherence to established standards of theological education.

Institutional Objectives
e To prepare leaders to serve diverse people groups in India

e To enrich Christlike leaders with character and integrity
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e To provide instruction and knowledge based on scripture
e To equip students with various ministerial skills
e To enhance personal and professional development

e To inculcate a passion for worship

Philosophy of Education

The educational philosophy of the Southern Asia Leadership Institute (SALI) is anchored in
its core values and deeply rooted in the spiritual truth revealed in the Holy Bible and
incarnate in Jesus Christ. SALI treats the Holy Bible as the authoritative Word of God and
central to the pursuit of knowledge, with its principles integrated throughout the curriculum
and underpinning the school’s foundational educational philosophy. The institution also
upholds a theistic epistemology, asserting that all truth originates from God and that truth,

wherever discovered, finds its unity in God.

Five essential qualities are cultivated in SALI students through general education and
extracurricular activities: (1) Servant Leadership; (2) Vision for the Future; (3) Moral

Integrity; (4) Critical Thinking; and (5) Reverence for God.

Statement of Faith

We believe that the Holy Bible consisting of sixty-six books including the Old Testament and
the New Testament is the only inspired, inerrant, and infallible word of God and is a
revelation from God to Man, concerning the will of God in all things necessary to our faith,

conduct and salvation and is the supreme authority in matters of faith and practice.

We believe there is only one God eternally existing in three persons: the Father, the Son and

the Holy Spirit

We believe that God, the son took the form of a man named Jesus, who was conceived by the

Holy Spirit and born of virgin Mary and is true God and true man.

We believe that Jesus is sinless and He died for the sins of Humanity, according to the
scriptures as a vicarious and substitutionary atoning death and that all who believe in Him are

justified by His Blood.



We believe in the resurrection of the crucified body of our Lord, in His Ascension into
heaven and in his present life for us as High priest, intercessor and Advocate and in the pre-
millennial advent of our Lord Jesus Christ to set up in the earth a kingdom in which He shall

reign in righteousness and peace.

We believe that the Holy Spirit is a person who is God and giver of life and proceeds from
the father and the son and who possesses all the distinctively divine attributes. He convicts
the world of sin, righteousness and judgment. He indwells, regenerates, seals and sets apart

the believer of a holy life.

We believe that man was created in the image and likeness of God, but fell by voluntary
transgression and thereby incurred not only physical death but also spiritual death which is

the separation from God and that all human beings are born with sinful nature.

We believe that man’s only hope of redemption and salvation is in Jesus Christ; that all have
sinned and come short of the glory of God, that repentance is commanded of God for all, and
is necessary for forgiveness of sin; that salvation, new birth and justification are wrought by

the grace of God, and faith in the Lord Jesus Christ and the renewing work of the Holy Ghost.

We believe that the church in its invisible form is one, holy, universal, the body and bride of

Christ and all who are born again are the members and they bear Jesus’ witness in this world.

We believe in the bodily resurrection of the just and the unjust, future, eternal blessedness of

the saved and eternal punishment of the lost.

Accreditation
The Bachelor of Theology (B.Th.) and Diploma in Theology (D Th.) programs at Southern
Asia Leadership Institute are accredited by the Asia Theological Association (ATA), a

member of the International Council of Accrediting Agencies of W.E.F
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ADMINISTRATION

Under the governance of the Southern Asia Leadership Institute Religious and Charitable

Trust, the Institute operates within a defined governance framework. The Board of Trustees
and the Advisory Board—which comprises individuals and institutional members who
subscribe to SALI’s vision and possess expertise in the fields of education and mission—
assist in establishing institutional policies, which are subsequently implemented by the
Administrative Council. The principal, appointed by the President, is responsible for the day-

to-day administration of the Institute.

Academic Council

The Academic Council is responsible for reviewing and strategically planning matters related
to academic affairs including curriculum for different programs. The Council is composed of
the Principal, the Dean of Academics, the Registrar, the Dean of Practical Ministry, the Dean

of Students and selected faculty members from various departments.

ACADEMIC INFORMATION

Southern Asia Leadership Institute adopts an educational paradigm in which information,

context, application, and practical experience are accorded equal weight in the learning
process. The curricular framework comprises ten major departments: Old Testament, New
Testament, Theology and Ethics, History of Christianity, Christian Leadership, Christian
Ministry, Missions, Religion and Philosophy, General Studies, and Applied Studies. The
Institute offers Master of Divinity (M.Div), Bachelor of Theology (B.Th), and Diploma in
Theology programs, reflecting its commitment to integrating scholarly study with practical

ministerial formation.

Programs
Course Duration Medium Accreditation/
Affiliation
Master of Divinity 3 years English -
Bachelor of Theology 3 years English ATA
Diploma in Theology 2 years English ATA
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Admission Requirements

General
e He/ she should be a born-again Christian
e He/ she should be a person of good Christian reputation
e The candidate should be an active member of a local church
e The candidate should be able to demonstrate a definite calling in his/her life to the

Lord’s ministry

Educational

M.Div

Dip.Th

B.Th. /BA/ B.SC degree pass from a Recognized Board/University
Candidates are expected to possess at least a basic English proficiency manageable

enough to read, write and speak on a basic level
12"Pass or its Equivalent from a Recognized Board/University

Candidates are expected to possess at least a basic English proficiency manageable

enough to read, write and speak on a basic level

10th Pass or its Equivalent from a Recognized Board

Candidates are expected to possess at least a basic English proficiency manageable

enough to read, write and speak on a basic level

Procedures

Fully furnished application form with the Application fee.

A written testimony of born-again experience and the calling for ministry
Recommendation letters from local Pastor/Church and a Christian leader
Copy of Aadhaar card or valid ID proof.

Affidavit from the student

Documentation of baptism is required in the form of either a Baptism Certificate or an official
letter issued by the local pastor, bearing the church seal and the candidate’s name exactly as it
appears on the Class X certificate. The document must include the candidate’s address and the
date of baptism, and must explicitly indicate that the individual is a baptized member of the

church rather than a new convert.
A Medical Fitness Certificate from a Registered Medical Practitioner
Personal interview and verification of the certificates and transcripts
Submit the original certificate of 12th pass or equivalent and a set of Copies of
Certificates and transcripts of 10% 12" and Degree
The application will be reviewed by the Academic Council for final approval
A letter of admission from the institute will serve as the applicant’s confirmation of
admission
12



Graduation Requirements

¢ A minimum of 40% marks in all examinations

e All the M Div students in SALI are expected to write a thesis as part of their
graduation requirements

e Satisfactory completion of practical ministry including activities on campus, weekend
ministry with local churches and a month of ministry during summer vacation.

e Evidence of good Christian character throughout the student’s stay on campus

e Fulfilling the required obligations to the Institute

Graduation Profile
Master of Divinity graduate of SALI will be a Leader who is,

e Biblically grounded
» Knowing God and Worshiping him in Truth and Spirit
» Having a thorough knowledge of the Bible and the vital principles of theology,
leadership, religion, mission, ministry and church
» Build independent living skills

e Christ like
» Serving with a divine purpose
» Representing the attitude, words, and actions of Christ Jesus

e Spirit Empowered
» Led by the Holy Spirit
» Living in the power, gifts and fruit of the Holy Spirit

e Transformed
» With a character and integrity
» Recognizing others and building them up
» Deepen their understanding of their personal strengths, values, identities, and
worldview

©)
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Credit Units & Transfer of Credits

As an ATA accredited institution, we follow guidelines of ATA India for the credit units and
transfer of credits. The following are the extract from ATA accreditation Manual -2021, page

82-84.

Credit Units

o Description and Explanation

o The ATA Credit Unit receives its definition from a specified number of
learning hours per ATA credit. A target volume (or workload) of learning is
specified for a full-time student achieving a nominal target of 30 - 40 ATA
credits over a full year of studies

o The ATA Credit Unit, then, is specified as a target number of learning hours:
one (1) ATA Credit represents a total of 40 learning hours.

o For course planning purposes, a learning hour is defined as 60 minutes of any
learning activity that is appropriate to the academic award being offered
including 10 minutes of break or rest time.!

o ATA institutions should note that this is functionally equivalent to the credit
unit previously specified by the ATA, which was defined according to a
traditional Carnegie formulation where one (1) credit unit represented 800
minutes of instructional input and 1,200 minutes of learning input outside the
classroom (or a total of 2,000 minutes, excluding break times; or 2,400
minutes [40 hours], including break times), or a variation of this based on the
year level within a specific award program.? Campus-based institutions
preferring to retain this traditional formulation are free to do so, including
Semesterized versions of the formulation.?

o Additional flexibility is possible in that ATA schools are permitted to offer half
(0.5) credit units of 20 learning hours if they wish.

! Thus, for clarity, the learning hour equals 50 minutes of specific learning input (without breaks) and 10
minutes of break time

20One potential variation might involve 32 hours of learning input (including breaks) for level 1 courses (e.g., an
hour outside class for every hour in class), 40 hours for level 2 and 3 courses (e.g., 1% hours outside class for
every hour in class), and 48 hours for level 4 courses (e.g., 2 hours outside class for every hour inside class),
each per credit offered; other variants are also possible, but should also result in a program average of 40
learning hours per credit.

3 It is important, though, that learning hours or minutes are counted and calculated accurately. For semesters
of 16 weeks, 1 ATA credit unit could represent 1 lecture of 50 minutes (excluding break time) per week and 1%
hours of outside-class study per week (or 2% hours per week, without an examination). However, examination
time and preparation for such assessment tasks should be included in the learning hour calculations and
semester arrangements. Those shortening the semester to 14 or 15 weeks need to ensure that 2% to 5
additional learning hours are somehow included per credit unit. Thus, to offer an example, for a 3-credit
course in a 14-week semester, with 13 weeks of lectures (three per week) and a final examination in the 14th
week, this could represent 39 hours of lectures (each 50 minutes plus a 10-minute break), 60 hours of planned
study outside class, a 12-hour project, 6 hours of exam preparation and 3-hour final exam (= 120 hours total).
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o Practically, this means that a wide variety of learning activities, for which
credit may be granted, may now be included in ATA-accredited award
programs, which go beyond a traditional prescription of lectures and study
time outside the classroom.

Under the ATA credit system, the following volumes of learning are specified:

Volume of Learning

0.5 credit units 20 learning hours
1 credit unit 40 learning hours
3 credit units 120 learning hours

INominal full-time
workload over 1 year [1,200 hours (30 credits)
(Based on 4-year
Bachelor)
Nominal full-time
workload over 1 year |1,600 hours (40 credits)
(Based on 3-year
Bachelor)

Flexible Credit Unit and Qualifying Learning Activities

The flexible ATA Credit Unit is intended to benefit both campus-based and non-
campus-based programs. Other legitimate learning activities are also possible, and
education providers are free to specify the 40 learning hours without reference to
classroom time, provided that the learning taking place is credible and at a level
appropriate to the academic award being offered. For the ATA, the key is to allow
flexibility in order to accommodate various and diverse modes of educational delivery.

Learning activities for which credit may be granted involve learning which takes place
through planned activities, in terms of learning objectives and learning time, where
some form of learning support is present. These may be assigned credits provided that:
(1) there is tangible evidence that meaningful learning is taking place; (i1) proper
reflection upon the learning activity is documented; and (iii) the learning outcomes are
clearly defined in the corresponding syllabi, and contribute to achievement of the
Graduate Profile for each award.

Quality Measures and Standards for Implementing the ATA Credit Unit

o ATA accredited institutions should normally use the ATA Credit Unit as described

above, and must clearly define it for educators and students in the academic manual
and other academic documents.

o In the case of institutions applying for joint accreditation with the ATA and another
accrediting agency (either government or private), the institution is free to decide
which credit counting method it will predominantly use. However, academic
manuals (and other documentation) must clearly explain the two (or more)
different credit counting systems being used, as well as provide a calculation
method to convert credit scores from each
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system to any other systems. Likewise, official student transcripts must be made available to
students (upon request) using each of the credit counting systems employed by the
institution, not necessarily in the same document.

o Asthe ATA Credit Unit is based upon learning hours, the institution is free to determine
which learning activities will contribute towards a credible achievement of 40 learning
hours per credit granted and, where desired, to vary that determination for different
credit-earning courses or learning activities. Development of course syllabi should show
evidence of sound pedagogical thinking in arriving at the specified time allocations for
learning activities which count towards the specified total per credit. In general, grading
allocations should also correlate with the specification in syllabi of learning activities
and assessments.

o Similarly, institutions should specify in course syllabi (and other academic
documentation) how 40 learning hours per credit (or 20 hours per half- credit) may be
achieved through the various learning activities for each course.

Transfer of Credits

e Definition - Credit Transfer refers to the granting of credits to a student by the
institution where he or she is currently studying, for courses completed previously at
another institution.

e Credits previously gained at another institution may be accepted and transferred when:

o the credits were gained from an institution recognized or accredited by the
government, the ATA, or another accrediting organization comparable to the
ATA;

o the credits were from courses taught by faculty qualified according to ATA
standards, even if these courses were not offered by degree- granting
institutions, and/or not offered by an accredited institution;

o the credits were from courses completed in a government-established

seminary, even if not accredited by that government, or by another
accrediting body comparable to ATA.

e Credits gained by credit transfer, together with credit granted for other forms
of previous learning, may contribute up to a maximum of 40% of the credits
required for successful completion of the program where the student is currently
studying.

e Institutions offering ATA-accredited programs have the right and responsibility to
make their own decisions regarding credit transfer. There is no obligation to
provide for credit transfer. The institution granting credit transfer towards its
degree programs is recommended to establish a well-documented procedure for
deciding eligibility for credit transfer, including evaluation of the faculty and the
syllabi of the courses studied previously.

e In order to assign a grade for the course for which credit is granted by credit
transfer, one or more of the following is suggested:

o a validating/qualifying exam covering the content of the course for
which credit is to be granted by credit transfer;
o writing of (a) book report(s) on recommended book(s) connected with
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the course for which credit is to be granted by credit transfer;
o submission of a ten- to fifteen-page research paper on a topic connected
with the course for which credit is to be granted by credit transfer.

The Recognition of Previous L.earning

We follow the policy of ATA for the recognition of previous learning. The following are the
extract from ATA accreditation Manual -2021, page 85-86.

Previous Learning - Introduction

Previous or prior learning may include formal, non-formal or informal learning in any
of the following:

o Relevant courses or programs completed as a student at another institution of
learning. (Faculty teaching these courses or programs should be suitably
qualified according to ATA standards.)

o Relevant courses taught as faculty in another institution of learning. This
teaching experience should be for at least five years.

o Substantial ministry experience of at least five years, whether in full-time
pastoral ministry, cross-cultural ministry, or church-planting ministry. For
church-planting ministry to be considered for credit, the ministry should have
resulted in a congregation with founders, leaders and regular members, with at
least five years’ continuous operations. The congregation may or may not have
a church building.

o Other demonstrated competencies or substantial ministry experience relevant
to the degree program the applicant is applying for.

Credits awarded for all kinds of previous learning may contribute up to a maximum of
40% of the credits required for the degree program. That is, at least 60% of the credits
in the degree program must be gained at the institution granting the degree.

Previous Learning and Admissions Procedures for ATA-Accredited Courses

For a whole variety of reasons, candidates may apply to study ATA-accredited
courses without formal educational qualifications. Many people have been severely
affected by war, political instability, persecution, poverty and/or natural disaster.
Their formal education was interrupted or impossible.
Applicants may meet most of the institution’s entrance requirements, but not the
requirement for formal educational qualifications. For example, the applicant:

o Has not completed the necessary years of formal schooling

o Does not have a Bachelor’s degree to enter a Master’s program

o Is unable to show any evidence of their academic achievement
The institution may choose to allow such applicants to enter the program on
probation. The institution has the right and the responsibility to evaluate applicants for
admission in the light of the institution’s ethos and admissions requirements, and the
applicant’s history, qualifications and experience.
Suggested guidelines for admission to study on probation may include:

o The applicant should be a mature student, e.g., at least thirty years old

o The applicant should fulfill most of the other entrance requirements for the

course
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o The applicant has at least five years of experience relevant to the course, e.g.,
in pastoral, teaching, church-planting or cross-cultural ministry.

e If the applicant is allowed to enter the program on probation, there should be a clearly
defined procedure of evaluation of the student’s progress after a specified time, for
example, demonstration of acceptable grades, attitudes, relationships and character
after one or two semesters or quarters of study.

Advanced Standing and Previous Learning

e Definition - Advanced standing refers to credit granted by an institution in the light of
a student’s previous learning.

e Previous learning includes both formal academic learning, i.e., qualifications gained
before applying to an institution, and various kinds of relevant ministry experience.
Advanced Standing for previous formal academic learning is covered by the
guidelines for Credit Transfer.

e Where students are admitted into a program on probation, they may apply for
Advanced Standing for other kinds of relevant ministry experience when they have
successfully completed their probationary period. The application process for
Advanced Standing may involve an Advanced Standing Exam, whose purpose is to
guide the institution about the courses eligible for exemption.

e Based on ATA policies and standards, only 40% of the total number of credits
required for a degree program may be granted as advanced standing. That is, credits
granted by credit transfer from previous formal studies, and credits granted for
relevant ministry experience, taken together, may only constitute a maximum of 40%
of the total. The student must gain at least 60% of the total number of credits required
for the ATA-accredited course at the institution through study at that institution.

e Credits for previous relevant ministry experience, or by credit transfer may only be
granted once towards a degree program of study. Here are guidelines for number of
credits that could be awarded:

o In general, for every three years of bona fide, relevant ministry experience a
student may apply for advanced standing equivalent to a three-semester course
in a B.Th. or M.Div. degree program, that is 3 credit hours according to the
ATA definition. In addition: the student should submit five pieces of writing
from their ministry experience to be assessed by the institution. Writings
might include:

v Sermons written and preached by the applicant
v’ Articles written for a church bulletin or magazine
v" Academic journal articles

o In particular, for every three years of full-time teaching ministry in a Bible
Training Center, Bible College or Seminary, a student may apply for advanced
standing equivalent to a three-semester course in a B.Th. or M.Div. degree
program, that is 3 credit hours according to the ATA definition. In addition:
the syllabi of the courses taught should be evaluated by the institution. The
institution may ask the student to take a validating exam.

o For church-planting ministry, for every recognized church established, a
student may apply for advanced standing equivalent to a three-semester course
in a B.Th. or M.Div. degree program that is 3 credit hours according to the
ATA definition. In addition: the student should submit for review:
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v' A 2000-word report documenting the birth, history, development, leadership, and current
contextual local challenges of the church(es) established;

v A 2000-word reflective article on the student’s ecclesiology, their cultural/traditional and
biblical understanding of church leadership, and their own personal experience of pastoral
leadership.

Library

The Library of the Southern Asia Leadership Institute (SALI) is deliberately aligned with the
Institute’s mission to prepare men and women for effective leadership and Christ-like
servanthood in the community. This alignment is achieved by integrating the academic programs
of the Institution with practical instruction and the provision of high-quality resources to support

scholarly and applied learning.

Students at SALI have access to an extensive array of resources, including a physical book
collection exceeding 13,000 volumes that span all areas of the curriculum. The holdings cover
Old Testament, New Testament, Christian Theology & Ethics, Christian Missions, History of
Christianity, Christian Leadership, Religion & Philosophy, Christian Ministry, and Languages &
Methodology.

The Reference Collection comprises Bible commentaries, concordances, dictionaries,
encyclopedias, and other research tools. Additionally, SALI maintains a selection of scholarly
articles and journals that cover Biblical Studies, Missions, Leadership, Theology, Religion, and

Philosophy.

STUDENTS LIFE

SALI maintains a lush, ten-acre campus that fosters a conducive learning environment. The

student body comprises learners from diverse states across India, reflecting a spectrum of
cultural and linguistic backgrounds. Student life at SALI is distinctive, underpinned by a
foundation of moral and spiritual values.

Students ‘Handbook

SALI provides students handbook, a manual that includes instructions and procedures for
academics, library, chapel, financial regulations and policies regarding students’ life. Every
enrolled student receives the handbook and are requested to follow the guidelines mentioned
in it.
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Disciplinary procedure

SALI expects its students to reflect their faith in their daily conduct. The institution aims for
acceptable behavior in all areas of life, both on campus and in interpersonal and community
relationships. When a student violates normative Christian standards as interpreted within the
cultural context, it becomes the responsibility of both students and faculty to bring the matter
to the attention of the Office of the Principal. It is assumed that the student will receive
counseling and be afforded an opportunity to clarify the circumstances. If, however, the
situation is deemed critical and warrants disciplinary action, established procedures will be
followed. Disciplinary actions may range from temporary probation to suspension to

permanent expulsion from SALI.

Day Scholars

SALI maintains that its academic programs are wholly residential while recognizing its
obligation to develop leaders in and around Coimbatore. Accordingly, the institute has
approved the admission of no more than ten percent of the total registered students in any
academic year as day-scholars. Day-scholars are expected to demonstrate responsibility and
commitment to completing the program and are required to attend all official college

functions and to complete assignments assigned by faculty.

Campus life

At SALI, students constitute the heartbeat of campus life. The institution is committed to
cultivating an environment that facilitates the formation of meaningful friendships and the
maturation of leadership capabilities among the student body. Through intentional
programming, mentorship, and opportunities for collaborative learning, SALI aims to nurture

social integration and the development of responsible leadership within its community.

Housing

The institution is committed to providing high-quality on-campus accommodation with
comprehensive facilities to ensure that students feel at home. On-campus housing offers
separate, gender-segregated shared accommodations for male and female students, each of
which is equipped with contemporary amenities designed to support comfort, safety, and

academic focus.)
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Extracurricular Activities

At SALI, students engage in a range of activities, including sports and games, cultural events,
and involvement in campus development initiatives. Participation in these activities fosters
physical fitness, enhances teamwork, and cultivates leadership skills.

Spiritual life

Chapel

In order to support students’ spiritual development at SALI a daily chapel hour is set aside,
comprising praise and worship, prayer, intercession, and a sermon delivered by both faculty
and students. On occasions, mature and experienced missionary leaders are invited to share
the Word of God. A worship service is conducted every Sunday in the college chapel from
9:00 to 11:00 a.m. All students are required to attend the morning and evening devotions,
chapel services, and Sunday services without fail. Additionally, the institute mandates that
each student maintain a chapel notebook, the contents of which will be evaluated by the

chaplain.

Personal Devotion

Apart from the Morning Prayer, chapel service and evening family prayer, a quiet time
should be maintained aimed at helping the student’s spiritual growth. All are encouraged to
spend the quiet time in prayer and meditating upon the Word of God. Students are
encouraged to maintain a personal ‘Spiritual Journal’ including what they hear from the Lord

every day.

Fasting Prayers

SALI conducts a weekly voluntary fasting prayer session that commences on Saturday
evening and concludes on Sunday morning. For the purpose of this prayer gathering, two care
groups are combined and meet under the guidance of their respective mentors from 7:00 PM
to 8:30 PM. This session serves as a platform for spiritual fellowship, allowing participants to
share scriptural reflections and offer prayers for one another’s personal concerns. Moreover,
this initiative has become a significant avenue within SALI through which numerous students
have encountered and experienced the Lord, leading many to rededicate their lives to His

ministry.
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Spiritual Emphasis & Mission Emphasis Meetings

The Spiritual Emphasis Meeting, organized annually by SALI in mid-July, serves as a pivotal event
aimed at fostering spiritual renewal within the SALI community while reinforcing the foundational
tenets of Christian life. To achieve these objectives, the meeting invites distinguished and highly
experienced pastors, selected on the basis of their profound biblical knowledge and demonstrated
integrity, to serve as resource persons. Through their leadership, the gathering seeks to provide doctrinal
clarity and spiritual encouragement, thereby strengthening the faith and communal bonds of participants.
SALI also convenes an annual Mission Emphasis Meeting during the third week of November. The
resource persons for this gathering are seasoned mission leaders and missionaries hailing from the
northern region of the country. The primary objectives of this meeting are threefold: to facilitate
students' acquaintance with these experienced missionaries and leaders, to enable them to glean insights
from the life experiences of these mission figures, and to cultivate an awareness of the nature and
significance of missionary work. Ultimately, the meeting aims to inspire students to embrace and fulfill
the Great Commission.

Leadership Conference

During the second semester of each academic year, a Leadership Conference is convened to cultivate
spiritual leadership qualities among students and to motivate those who are already engaged in ministry.

Participation is mandatory for all students.

Fellowship & Mentoring Groups

The fellowship experience at SALI is distinguished by a unique pedagogical and communal framework,
wherein the quality of student life is maintained at an exemplary and notably uncommon standard.
Central to this experience are the Students’ Cell Groups, which function as optimal micro-communities
for fostering close interpersonal engagement and reciprocal exchange. Operating under the mentorship
of faculty members, these groups facilitate structured, purposeful discourse, collaborative inquiry, and

holistic personal development.

Counselling Group

In addition to the Care Group, SALI also operates a Counselling Group, reflecting its commitment to
the holistic development of the student community. Students are organized into groups of eight to ten,
each assigned a faculty member who engages in personal interaction with the students. The guiding
principle of this initiative is to "get to know your student." To ensure a comfortable environment for
discussing personal concerns, male students are assigned to male lecturers and female students are

assigned to female lecturers. Each lecturer is expected to devote at least thirty minutes per month to an
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individual student, concluding with a time of prayer. The lecturer’s role in these sessions is to provide
informal counselling or encouragement; however, if a student presents a particularly intense issue, the
lecturer is expected to recommend further professional counselling. Furthermore, every lecturer is
required to maintain strict confidentiality regarding all matters discussed during these personal

interactions or counselling sessions.

Practical Ministry
The institution offers a range of programs designed to involve students in practical ministry.

Participants are assigned to local churches on weekends to engage in ministry activities,
including Sunday school instruction, worship leading, and preaching, all conducted under the
supervision of the local pastor. During the summer vacation, students are required to
participate in ministry with local churches or mission organizations for a minimum duration
of one month. To ensure accountability and assessment, students must submit a report
detailing both their weekend ministry involvement and their summer ministry experiences,
prepared by the supervising pastor or designated supervisor and submitted to the program

administration.

FINANCIAL INFORMATION

Details of the fee structures for each program are provided below. A variety of scholarships—
including academic scholarships, financial aid, and work-study scholarships—are available to
all eligible students. Eligible students may receive financial aid and work-study scholarships
that collectively cover up to the full cost of a three-year education at the Southern Asia

Leadership Institute.
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Fee Structure

e Master of Divinity - Fees Structure

Items M.DIVI | M.DIVII | M. DIVIII
Tuition Fee 60000 60000 60000
Food & Accommodation 50000 50000 50000
Application form & Hand book 500 - -
Registration 4000 4000 5000
Extra-curricular activities 4000 4000 5000
Library & Computer Fee 1000 1000 1000
ATA Charges 1000 1000 1000
Examination fee for two semesters 1000 1000 1000
Graduation 1000
Certificate & Transcript 1000
Total Fees 121500 121000 125000
e Bachelor of Theology - Fees Structure
Items B.THI | B.THII | B. TH III
Tuition Fee 55000 55000 55000
Food & Accommodation 50000 50000 50000
Application form & Hand book 500 - -
Registration 4000 4000 5000
Extra-curricular activities (Picnic, sports & others) 4000 4000 5000
ATA charges 1000 1000 1000
Library & Computer Fees 1000 1000 1000
Examination fee for two semesters 1000 1000 1000
Graduation Fee 1000
Certificate & Transcript 1000
Total Fees 116500 | 116000 120000
1
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e Diploma in Theology - Fees Structure

Items Dip.THI | Dip. TH II
Tuition Fees 45000 45000
Food & Accommodation 50000 50000
Application form & Hand book 500 -
Registration 4000 4000
Extra-curricular activities (Picnic, sports & others) 4000 5000
ATA charges 1000 1000
Library & Computer Fees 1000 1000
Examination fee for two semesters 1000 1000
Graduation Fee 1000
Certificate & Transcript 1000
Total Fees 106500 109000
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